ALT BRIDGE SCHOOL
Job Description for a TLR ‘2a’ Post
Semi-formal and Informal curriculum Lead
All teachers are subject to the conditions of employment set out annually in the School Teachers’ Pay and Conditions Document (STPCD). 
Teaching and Learning Responsibility
 The STPCD states that the school ‘may award a TLR payment to a classroom teacher for undertaking a substantial additional responsibility, for the purpose of ensuring the continued delivery of high-quality teaching and learning and for which the teacher is made accountable’. (School Teachers Pay and Conditions Document)

The duties may be varied in a manner compatible with the post, to meet changing circumstances.  

Specific Responsibilities
Area of Responsibility

To lead the development of the semi-formal and informal pathways of the school’s curriculum. 
Main Purpose

To provide strategic and operational leadership for the school’s informal and semi-formal curriculum pathways, ensuring that all pupils access a meaningful, ambitious and appropriately adapted curriculum. The postholder will lead on curriculum design, delivery and evaluation, while also teaching within an informal or semi-formal class, modelling high-quality practice and supporting staff to develop their expertise. The role will promote effective approaches to communication, engagement and primary-model curriculum delivery within a specialist secondary setting.
Key Duties and Responsibilities for TLR
· Lead the development, implementation and ongoing review of the informal and semi-formal curriculum pathways

· Ensure alignment with:

· National statutory guidance

· The school’s curriculum aims

· Inclusion and engagement priorities within the school improvement plan

· Act as the school’s lead professional for informal and semi-formal curriculum design and pedagogy

· Advise SLT on curriculum development, pupil engagement and areas for improvement
Teaching and Learning
In addition to the duties of a class teacher, the post holder will be responsible for:

· Maintaining excellent teaching and learning practices in relation to informal and semi-formal curriculum delivery

· Supporting staff to develop effective approaches to:

· Engagement and motivation

· Communication and interaction

· Sensory and experiential learning

· Coaching and mentoring staff to improve curriculum delivery and pedagogy

· Monitoring the quality of teaching and learning through:

· Learning walks

· Work scrutiny

· Professional dialogue

· Providing regular reports to SLT and governors on curriculum effectiveness and pupil engagement
Curriculum
In addition to the duties of a class teacher, the post holder will be responsible for:

· Leading the development of a primary-model, thematic curriculum approach adapted for a specialist secondary setting

· Designing and embedding a curriculum that:

· Meets the needs of pupils working below age-related expectations

· Supports communication, independence and life skills

· Is meaningful, engaging and personalised

· Leading curriculum planning meetings and supporting staff in curriculum design

· Developing clear frameworks for:

· Informal curriculum (sensory, communication-led learning)

· Semi-formal curriculum (structured, thematic learning alongside formal learning in key subjects)

· Ensuring the curriculum supports progression through clear learning pathways

· Leading on key communication approaches (e.g. AAC, visual supports, intensive interaction) to enable access to learning

· Developing an annual improvement plan for the curriculum area

· Managing a designated budget to support curriculum resources and development

Pastoral System
In addition to the duties of a class teacher, the post holder will be responsible for:

· Promoting approaches that support engagement, regulation and wellbeing through curriculum design

· Supporting staff to understand the link between communication, need and behaviour

· Contributing to the development of individualised learning and support plans

· Working collaboratively with pastoral teams and specialists to ensure curriculum meets holistic pupil needs
Leading and Managing Staff
In addition to the duties of a class teacher, the post holder will be responsible for:
· Leading and facilitating curriculum meetings for staff within informal and semi-formal pathways

· Coaching and mentoring staff to develop skills in:

· Curriculum planning

· Communication strategies

· Adapting provision for complex learners

· Supporting staff through appraisal and performance development processes

· Ensuring consistency in curriculum planning and delivery across classes

· Supporting induction and development of new staff in curriculum approaches

· Ensuring high-quality teaching materials and resources are accessible
Quality Assurance & Accountability
In addition to the duties of a class teacher, the post holder will be responsible for:
· Monitoring and evaluating the impact of the curriculum on pupil outcomes, particularly:

· Engagement

· Communication

· Independence

· Leading on the collection and analysis of curriculum and engagement data

· Ensuring curriculum provision aligns with:

· School policies

· Safeguarding expectations

· Curriculum intent

· Contributing to self-evaluation and school improvement processes

· Reporting to SLT and governors as required
Other Duties
In addition to the duties of a class teacher, the post holder will be responsible for:
· Maintaining the distinctive ethos of the school and play a full part in all aspects of the school community.
· Undergoing regular Team Teach training in order to provide physical intervention as required with students.

· Updating the school website regularly with the most recent and relevant information related to their area of responsibility.

· Supporting arrangements for trips and visits, including pastoral planning and risk awareness

· Ensuring compliance with:

· Equality Act 2010

· School equalities policy

· Health & Safety at Work Act 1974

· Data Protection Act 2018

· Maintaining up-to-date professional knowledge in pastoral care, behaviour and safeguarding

· Undertaking any other duty which the Head deems appropriate or necessary that are commensurate with the post

· Undertaking any other duty as specified by STPCD not mentioned above
Signed ______________________________  Dated ___________________
Person Specification
Leader of Informal and Semi-Formal Curriculum (TLR)



	Category
	Essential Criteria
	Desirable Criteria

	Qualifications
	• Qualified Teacher Status (QTS)
	• Additional qualifications in SEND, curriculum or leadership

	Experience
	• Experience teaching pupils with complex or diverse learning needs 
• Experience in specialist or alternative provision
• Experience delivering informal and/or semi-formal curriculum
• Experience of implementing a range of communication approaches with learners with complex SEND

• Experienced in implementing de-escalation and physical intervention approaches
	• Experience leading a curriculum area 

	Knowledge & Understanding
	• Strong understanding of curriculum adaptation for pupils with additional needs 
• Knowledge of communication approaches (AAC, visual supports, etc.) 
• Understanding of engagement-based learning
• Understanding of trauma-informed approaches
	• Knowledge of primary curriculum models 
• Experience developing thematic curriculum approaches

	Skills & Abilities
	• Ability to design and implement curriculum frameworks 
• Strong coaching and mentoring skills 
• Ability to monitor and evaluate impact 
• Excellent communication skills
	• Ability to lead whole-school curriculum development 
• Strong presentation and training skills

	Leadership & Management
	• Ability to lead and influence staff practice 
• Experience supporting colleagues to improve teaching and learning 
• Ability to lead meetings and coordinate work of others
	• Experience of appraisal processes 
• Experience contributing to school improvement planning

	Personal Qualities
	• Commitment to inclusive and personalised education 
• Reflective and solution-focused 
• Resilient and adaptable 
• High professional standards
	• Innovative and creative approach to curriculum design

	Other
	• Commitment to safeguarding and pupil wellbeing
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